
PROGRESS ON THE  RURAL 

NURSING WORKFORCE STRATEGY

ÅOutline of the aims of the RIF project

ÅProgress on each of the aims

ÅRecommendations from the report

ÅWhere too from here



The image: rural health is often 

seen as a career backwater



The developments

Å Southern Regional Hospitals Nurses Group (SRRHN) 

January 2007, West Coast joins March 2007

Å National  mandate to continue the work June 2007 

rural symposium; Formation of national group

Å Rural Innovations Funding July 2007

Å Workforce surveys Dec 2007- May 2008

Å Key stakeholder meetings 2008, 2009

Å Strategy report July 2009

Å Post grad generalist certificate 2009

Å Development of post grad diploma; a work in progress



The RIF project for a RNWS

Define óruralnurseôfor the purposes of the

project;

describe the rural nursing workforce and

issues facing it;

advise on workforce data collection;

map out a clinical and educational pathway;

work with an education provider to develop a

PG curricula for the specialist-generalist nurse;

produce a position paper to better inform about

the issues and about the potential for

developing the rural nursing sector of the

health workforce



The RNWS report 2009

produce a position paper to better inform 

about the issues and about the potential for 

developing the rural nursing sector of the 

health workforce



A definition  of rural nursing

Define the term órural nurseô 

for the purposes of the project



A definition  of rural nursing

A distinctive way to nurse: rural nurses are 

specialist-generalists who use insider knowledge 

of the communities they live/work/study in, 

combined with advanced clinical skills to provide 

a nursing service, particular to the unique health 

needs of their community. Professional and 

personal roles are interwoven so managing 

professional/personal boundary issues along 

this continuum are critical to achieving success 

in the role (Adapted from Barber, 2007)



why did nurses like this definition?

ÅUniqueness

ÅInterwoven professional and interpersonal 

roles

ÅSpecialist-Generalist nature of the work

ÅKnowing the community

ÅAdvanced clinical practice skills

ÅSimple and ña good summaryò



describing the rural workforce

describe as best as possible, using the 

current information, the rural nursing 

workforce and outline issues around 

sustainability identified by stakeholders



describing the rural workforce

ÅHealth providers survey n=(12)/34

ÅEducation provider response n=(9)/22

ÅThe rural hospitals quick and dirty census 

n=(20)/44 [514 nurses employed]

ÅThe RNWS survey n(334)



nursing workforce data

Advise on [any] changes [needed] to 

workforce data collection


